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Introduction
The issue of whether to increase minimum wages across the United States has for years divided economists, politicians and academicians alike. The first national minimum wage laws in the US were established with the passing of the 1938 Fair Labor Standards Act during the Great Depression at the rate of $0.25 per hour. Currently, the federal minimum wage stands at $7.25 per hour while many states and localities such as the city of Seattle have raised minimum wages significantly above the national rate (Hoffman, 2014). However, for working people today, pay for work has declined in value when adjusted with inflation from what it was at the beginning – pay rates have declined along with fewer quality employment which can offer adequate benefits. Hence, raising the minimum wages across the nation could result in significant benefits for not only the country’s labor force, but also bring about a reduction in employment rates, lower premature deaths, reduce poverty, increase overall family health, raise the economy etc. Taking the example of Seattle, where the minimum wage was raised to $15 with adjustments for inflation every year, it can be observed that this increase resulted in less unemployment, from 6.3 percent to 5.2 percent. Hence, it can be argued that an increase in minimum wages can be linked to several benefits, such as improved living standards, employee morale causing fewer turnover, consumer spending and decreased need for public assistance such as food stamps (Lopresti & Mumford, 2016). 
Thesis Statement 
Minimum wage should be increased as it is linked with various benefits, including health, living standards, reduced unemployment and increased economic stability. 
Annotation 1
Reference - Hoffman, S. D. (2016). Are the effects of minimum wage increases always small? A reanalysis of Sabia, Burkhauser, and Hansen. ILR Review, 69(2), 295-311.
Annotation
This article by Hoffman (2016) reviews previous research by Sabia, Burkhauser, and Hansen which reported a large negative impact of minimum wage increase on employment of young and less educated workers in New York State between 2004-2006. Through re-examination of the estimates provided by the previous study and by utilization of a larger data set of the Current Population Survey (CPS), Hoffman posits that there is in fact a positive impact on employment of an increase in minimum wages, albeit a small effect. The author posits that the discrepancies in results between his study and previous literature such as the study by Sabia, Burkhauser, and Hansen, are mainly due to their smaller data sources such as the CPS-MORG files. Additionally, the author posits that there is no significant negative effect on people of a raise in minimum wage which lends support for the thesis of this paper, that an increase in minimum wage can in fact have a positive impact on employment rates.
Annotation 2
Reference - Hoffman, S. D. (2014). Employment Effects of the 2009 Minimum Wage Increase: New Evidence from State-Based Comparisons of Workers by Skill Level. The BE Journal of Economic Analysis & Policy, 14(3), 695-721.
Annotation
This study by Hoffman (2014) provides that there is little to no evidence of negative impacts on employment due to an increase in minimum wages for less educated adults or teenagers. By investigating the impact of the US Federal minimum wage increase from $6.55 to $7.25 in 2009, the author contends that individuals in majority of the states remained unaffected as their state minimum was already above the new federal minimum, $7.25. Through comparison of the employment of low skilled workers across states via different approaches to get the estimates, Hoffman (2014) posits that there is only weak evidence regarding a negative effect on employment due to an increase in minimum wages for not-in-college teenagers and less educated adults who are the main component of minimum wage workers. Hence, this article supports the thesis for this paper as it concurs that an increase in minimum wage does not have a negative impact on employment, thereby providing contradictory evidence for the argument that an increase in minimum wage could raise unemployment rates.
Annotation 3
Reference - Lopresti, J. W., & Mumford, K. J. (2016). Who Benefits from a Minimum Wage Increase?. ILR Review, 69(5), 1171-1190.
Annotation
The article by Lopresti and Mumford (2016) investigates the impact of minimum wage increase by analyzing the theoretical situation of how it could be if there was no increase. Through statistical research based on demographic income and gains, the authors break down the different percentage increase. The article contains statistics such as the effect of a wage increase compared to how it would impact prices on household goods. This information is significant as it provides a base to how increase in minimum wage can affect the pricing of goods. Additionally, this resource provides evidence for how minimum wage increases not only benefits low income or minimum wage workers, but also those who are making a higher wage. Hence, this can be used to support the thesis for this paper and demonstrate how a rise in minimum wages can be beneficial for the entire population.
Annotation 4
Reference - Burke, D., Miller, S., & Long, J. (2010). Minimum Wage and Unemployment Rates: A Study of Contiguous Counties. Gonz. L. Rev., 46, 661.
Annotation
 This article focuses on the impact of varying minimum wage on communities and their way of life. According to the authors Burke, Miller & Long (2010), communities which have higher minimum wages also tend to have higher employment rates. The article posits that higher federal minimum wage will decrease the discrepancies between communicates and will have no effect on unemployment rates. Through utilization of various scholarly resources and examples such as a study based on the Los Angeles Living Wage Ordinance, the authors ascertain that pay can be increased which would impact low income workers with a minimum of employment reductions. Nevertheless, while the authors provide a case for delving into alternative means for minimum wages, the evidence provided in this study suggests that minimum wages can help meet the goal of economic equality. 
Annotation 5 
Reference - Valle, B. (2011). You Don't Have to Reinvent the Wheel: A Comparison of Wage and Hour Laws, Their Effects on the Latino Family, and What We Can Learn from Them. Hastings Race & Poverty LJ, 8, 137.
Annotation
This article provides insights into the economic problems being faced by Latinos, who are cited as one of the fastest growing minorities in the United States. According to the author Valle (2011), Latinos have historically been relegated to working in lower paying jobs and so an increase in the national minimum wage can significantly improve their living standards. Higher wages will allow Latinos and other such minorities to raise themselves out of poverty and improve the negative impact of lower hourly wages. The author contends that the government does not have to ‘reinvent the wheel’ or the economic policy for Latino people, but in fact raise the minimum wage. The author also posits that the growing number of Latinos and other such minorities indicate a raise in the number of minimum wage workers, and so it is important to protect these people from problems such as ‘wage theft’ and lower wages as they represent a significant portion of the overall population. 
Annotation 6
Reference - Sabia, J. J., & Burkhauser, R. V. (2010). Minimum wages and poverty: Will a $9.50 federal minimum wage really help the working poor?. Southern Economic Journal, 76(3), 592-623.
Annotation
In this article, the authors Sabia & Burkhauser (2010) argue that the minimum wage increase indeed helped in decreasing the poverty rates, from 15.6% to 11.3%. The authors posit that while increasing the minimum wage could be beneficial for low skilled workers, it could also prove to be detrimental in terms of higher unemployment rates, both for the low and higher economic class. Hence, by providing arguments both in favor and rejection of a rise in minimum wage, this article contains valuable information which can be used to refute the assertion that minimum wages can be harmful to the economy. As this article discusses the minimum wage issue from both viewpoints, it is very relevant to the topic and provides information regarding the real effects of increasing minimum wage through various statistical evidence, percentages and numbers.
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